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Melinda 

Caughill, CSA

- Co-Founders of a 65 Incorporated® and the i65® 
Medicare Guidance Software, i65.com, 
65incorporated.com 

- Professional Medicare educators who  
DO NOT SELL INSURANCE 

- Combined six decades of helping business and 
consumers make sense of Medicare (Conducted 
over a thousand Medicare consultations and have 
done hundreds of speaking engagements) 

- Regularly featured in national news media 
- Diane released the book, “Medicare For You,” in 

2023. (An Amazon Best Seller!)

Meet Your Presenters

Diane  
Omdahl, RN, MS
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Learning Objectives: 

• Name three tips for comparing Medicare plans. 
• Explain how to use the Medicare Plan Finder to assist clients with 

plan selection. 
• Describe two tips for enrolling online in Medicare. 
• Identify two forms for Medicare enrollment after age 65. 
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SESSION THREE: 
 Enrolling in Medicare
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STEP THREE: 
Choose Your Medicare Plans
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CHAPTER ONE: 
Choosing a Part D, Prescription Drug Plan
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Part D, Prescription Drug Coverage 
• Coverage that is provided and administered  

by private insurance companies 
• This coverage is provided in two ways: 
• A stand-alone Part D drug plan: 
- Those who choose the Original Medicare Path or need drug 

coverage 
- Enrolled in Part A, Part B, or Part A and Part B 

• A Medicare Advantage plan with prescription drug coverage 
(MA-PD plan): Enrolled in Part A and Part B 
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Drug Plan Lingo
• Brand-name drug: Sold under a trademark 
• Generic drug: Chemical copy, sold under  

different names after trademark expires 
• Drug tier: An insurance company grouping of drugs for pricing 

and coverage rules  
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Common, low-cost drug

Non-preferred, more costly generic

Brand-name drug, generally  
no generic available

Generic drug usually available

Treat complex conditions

Generic BP, diabetes, cholesterol 
drugs, not in every plan 

Copayment

Usually copayment,  
more than Tier 1

Copayment or coinsurance 

Coinsurance

25-33% coinsurance 

Usually low copayment  
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Drug Plan Lingo
• Brand-name drug: Sold under a trademark 
• Generic drug: Chemical copy, sold under  

different names 
• Drug tier: An insurance company group of drugs for pricing and 

coverage rules  
• Formulary: List of drugs a plan covers 
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Drug Plan Lingo:  
Formulary 

• List of drugs that a plan covers  
• Plans must cover: 
- All “protected drugs” (six classes) 
- At least two drugs in all other categories  

• Plans cannot cover drugs that are: 
- For weight loss, colds, cosmetic purposes, vitamins, and over-

the-counter (OTC) 
- Not approved by the FDA 
- Covered by Part B
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Part B vs. Part D Drugs
• Part B, medical insurance, drugs: 
- Intravenous, injectable drugs administered in clinic or office 
- Insulin administered via pump 
- Immunosuppressive drugs 
- Oral medications post-chemotherapy  
- Parenteral nutrition  
- Flu, pneumonia, COVID vaccinations 
- Subject to deductible, coinsurance (except insulin, vaccines) 

• Part D: Generally oral and injectable medications that can be 
self-administered
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Drug Plan Lingo:  
Formulary 

• No two formularies are the same  
• Formularies can change at any time  
• If a drug is not covered, physician can request a formulary 

exception: 
- Order a drug that is not included on a plan formulary 
- All covered Part D drugs would not be as effective or would 

have adverse effects
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Drug Plan Lingo:  
Costs 

• Premium:  
- Monthly payment for drug coverage 
- Many Advantage plans do not charge a premium (now) 

• Deductible: 
- Amount member pays before plan pays its share  
- Plan determines which drugs apply; generally Tier 3, Tier 4, 

and Tier 5 drugs  
- Plans can charge from zero up to the standard deductible, 

$545 in 2024
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Drug Plan Lingo:  
Costs 

• Copayment:  
- Predetermined out-of-pocket cost 
- Pay the same amount all year  

• Coinsurance: 
- Percentage of the retail price 
- As drug price goes up, so does member cost
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Drug Plan Lingo:  
Pharmacies

• In-network pharmacy (has a contract with  
the plan) 

• Standard retail: In-network, drugs at a plan’s  
negotiated rate 

• Preferred:  
- In-network, drugs at a lower cost than 

standard pharmacy
- However, that is not always the case
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Drug Plan Lingo:  
Pharmacies

• In-network pharmacy (has a contract) 
• Standard retail: In-network, drugs at a plan’s negotiated rate 
• Preferred:  
- In-network, drugs at lower cost than standard pharmacy 
- However, that is not always the case

• Mail order: Usually a three-month supply 
• Out-of-network: 
- No contract with plan  
- Member pays full retail price
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Drug Plan Lingo:  
Coverage Rules

• Requirements to control use of medications 
• Quantity limit: A limit on number of pills in prescription, number 

of prescriptions in a month, dosage strength 
• Prior authorization: Physician must obtain plan’s consent before 

prescribing drug 
• Step therapy: 
- Before prescribing one drug, physician must order another 

proven, but less costly, medication  
- If there are problems, then physician can “step up” to order 

the more costly drug
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Find coverage rules under “Other Plan 
Information” on Plan Details page 
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Drug Plan Lingo:  
Star Ratings

• Each plan receives an overall quality  
rating (five-star scale) 

• Four indicators of quality: 
- Drug plan customer service 
- Member complaints, and changes in the plan’s performance 
- Member experience and ease of getting prescriptions filled 
- Drug safety and accuracy of drug pricing
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Go beyond the overall ratings to  
the details of relevant data elements 
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Part D Drug Plan:  
Considerations 

• Coverage: 
- The plan should cover all prescribed medications  
- Evaluate the impact of any coverage rules 
- Confirm that your pharmacy is in-network and cost-effective  

• Cost: Go beyond the monthly premium to overall costs for the 
calendar year 

• Quality: Choose a 3-star or higher plan whenever possible
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CHAPTER TWO: 
Choosing a Medicare Advantage Plan 
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Medicare Advantage Lingo:  
Types of Plans 

• Health maintenance organization (HMO): 
- Many are zero-premium, generally lower maximum limit 
- Select primary physician, need referrals to see others 
- No out-of-network coverage for routine medical care 
- Can include drug coverage; if not, cannot purchase a plan 

• HMO with point-of-service option (HMO-POS): 
- See selected providers out-of-network 
- All instances 65 Incorporated sees now are for dental care 
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Medicare Advantage Lingo:  
Types of Plans 

• Preferred provider organization (PPO):  
- More have premiums, higher cost-sharing and limit 
- Flexibility to see out-of-network providers, likely higher cost 
- Local PPO has a small service area, e.g., county 
- Regional PPO serves entire region 

• Medical savings account (MSA): 
- High-deductible with savings account funded by plan 
- Only one plan in the country this year
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Medicare Advantage Lingo:  
Types of Plans 

• Private fee-for-service (PFFS): 
- Networks but member can choose to see any provider who 

accepts Medicare  at a higher cost 
- No referral or prior authorization requirements  

• Special needs plan (SNP): 
- Dual-eligible, nursing home residents, designed for specific 

chronic conditions 
- Network-based, focused care management for special needs 
- Must include drug coverage
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Medicare Advantage Lingo:  
Costs

• Monthly premium: Zero- or low-premium plans available 
➡ NOT FREE  

• Deductibles: 
- Many plans do not have health plan deductible 
- Some also have no drug plan deductible  

• Cost-sharing: 
- “Pay as you go” copayments, coinsurance for services 
- In-network maximum is $8,850, out-of-network $13,300 
- Plans can have lower limits
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Medicare Advantage Lingo:  
Star Ratings

• Two summary ratings 
• One for drug coverage, same as for Part D stand-alone plans 
• Second for health plan (medical coverage): 
- Staying healthy (screenings, tests, and vaccines)  
- Managing chronic (long-term) conditions 
- Members’ experiences with the health plan (ease of getting 

needed care, getting appointments, members’ ratings)  
- Members’ complaints 
- Health plan customer service
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Medicare Advantage Lingo:  
Additional Benefits 

• Additional benefits not covered by Medicare 
• Most plans offer extra benefits, like dental, vision care, hearing 

aide, gym membership  
- PLAN LIMITS matter 

• Plans can provide “daily maintenance” benefits: ADL assistance, 
transportation, meals after hospitalization, OTC drugs, groceries, 
chow for a service dog  

• Offerings are limited, prior authorization, network limitations 
• Reports that plans may cut benefits in 2025
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Newsweek, May 1, 2024
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Medicare Advantage Plan:  
Considerations 

• Coverage: 
- Check that physicians are in-network 
- Confirm that drugs are covered, pharmacies in-network 
- Evaluate the impact of any coverage rules (prior authorization) 
- Identify any additional benefits of value 

• Cost: Ignore the monthly premium; focus on the costs for 
necessary services 

• Quality: Go beyond the overall rating and check out the 
important specifics
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CHAPTER THREE: 
The Medicare Plan Finder
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The Medicare Plan Finder
• A searchable tool to shop and compare  

Part D drug and Medicare Advantage  
plans coverage and costs  

• Find it at www.medicare.gov/plan-compare 
• Anyone enrolled in Medicare should access this tool through a 

medicare.gov account 
• Those not yet enrolled in Medicare can only do anonymous 

searches (information is not saved) 
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The Medicare Plan Finder:  
Tips 

• If not enrolled in Medicare: 
- Be ready to do this comparison in one session 
- Unable to save “anonymous” drug information  

• If enrolled, establish a medicare.gov account: 
- Will save new or updated information  
- Can review list of recently filled prescriptions 

Copyright © 2024, 65 Incorporated. All Rights Reserved

© 2024, 65 Incorporated

http://www.medicare.gov/plan-compare
http://medicare.gov
http://medicare.gov


Copyright © 2024, 65 Incorporated. All Rights Reserved

The Medicare Plan Finder:  
Tips for Comparing  
Drug Coverage

• Have prescription drugs ready (complete name, dose, quantity, 
method of administration, frequency of refills)
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Have the complete name of a drug
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Enter the proper dose and method of administration 
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The Medicare Plan Finder:  
Tips for Comparing  
Drug Coverage

• Have prescription drugs ready (complete name,  
dose, quantity, method of administration, frequency of refills)

• Choose four pharmacies and mail order service
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Grocery store pharmacies are often cost-effective 
and may provide a higher level of customer service 

than chain pharmacies 

Consider a grocery story pharmacy
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The Medicare Plan Finder:  
Tips for Comparing 
Drug Coverage

• Search results list plans in order of lowest cost  
(premium plus out-of-pocket costs) 

• If a particular drug is not covered, go back and try entering 
alternatives 

• Case in point – Generic and brand-name drugs: 
- Generally, if a generic is available, the plan will not cover a 

brand-name
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The Medicare Plan Finder:  
Tips for Comparing 
Drug Coverage

• If a particular drug is not covered, go back and  
try entering alternatives 

• Case in point – Generic and brand-name drugs: 
- Generally, if a generic is available, the plan will not cover a 

brand-name
- However, that is not always the case
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GoodRx, Single Care, Cost Plus, Amazon Pharmacy, 
Visory Health, Lower My Rx and more

Consider getting prescription medications 
through prescription savings programs
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Part D Savings Programs:  
The Basics

• Prescription drug savings programs 
can offer lower prices for certain medications  
than Medicare Part D plans 

• These programs are essentially marketing programs for 
pharmacies/retailers 
- The pharmacy pays the savings program a fee as well as 

eating the cost of the prescription discount in the hopes that 
you will become a regular customer or buy other things during 
your shopping visit
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The Medicare Plan Finder:  
Tips for Comparing 
Medicare Advantage Plans

• Follow guidance for drug coverage  
• Select plan type: HMO, PPO, and if available, PFFS, MSA  
• Special Needs Plans: 
- Plans do not appear until searching for them 
- Then, those plans just get mixed in with all plans  

• Can also filter for plan benefits, insurance carrier, star ratings

© 2024, 65 Incorporated



Copyright © 2024, 65 Incorporated. All Rights Reserved Copyright © 2024, 65 Incorporated. All Rights Reserved

CHAPTER FOUR: 
Choosing a Medigap Policy
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Medigap Policy:  
Basics

• Officially, Medicare supplement insurance 
• Must be enrolled in Part A and Part B 
• Works only with the Original Medicare Path 
• Nine benefits and plans may choose to provide more 
• Plans are standardized by letter in 47 states: 
- Newly eligible beneficiaries cannot purchase Plan F or Plan C 

• Massachusetts, Minnesota, and Wisconsin  
have their own standardization 
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Medigap Policy:  
Basics

• Plan G is “Greatest” 
• Plan N is “Next” or “New York” 
• Plan C and F only for older Medicare beneficiaries and “Failing” 
- Plan C and F have no new younger people enrolling in them 
- Only difference between F and G is coverage of the Part B 

annual deductible (currently $240) 
- Most Plan F policies are between $300 - $1,000 more than 

Plan G per year
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Medigap Policy:  
Pricing 

• Medicare allows three pricing methods but states can  
dictate which pricing can be used 

• Attained-age-rated: 
- Premiums increase when an enrollee “attains” a new age 
- Low premiums to new enrollees but premium increases when 

attaining a new age 
- Also can increase because of medical costs, inflation  
- Tend to become more expensive over time
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Medigap Policy:  
Pricing 

• Issue-age-rated: 
- Premium based on age when buying the policy  
- Often more expensive over a lifetime than attained-age-rated 
- Premiums go up for medical costs, inflation, but not birthdays  

• Community-rated (no-age-rated): 
- Based upon the health of the “community” enrolled in the plan 
- Generally, the same premium for everyone  
- Premiums go up for medical costs, inflation but not birthdays 
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Medigap Policy:  
Comparison Tips 

• Remember Guaranteed Issue Right 
- Enrollees in most states will not be able to change policies 

without going through medical underwriting 
- Beware of policies new to a market who do not have track 

record of premium increases 
• Marketshare matters 
- The more people enrolled in a plan, the more people there are 

to share the risk which controls costs overall
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Medigap Policy:  
Comparison Tips 

• Loss Ratio is a critical comparison factor 
- A medical loss ratio is how much an insurance company 

spends on health claims vs. how much it retains as profit.
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Medigap Policy:  
Comparison Tips 

• Loss Ratio is a critical comparison factor 
- A medical loss ratio is how much an insurance company 

spends on health claims vs. how much it retains as profit.
- The government allows Medigap insurers to keep  

20¢ of every dollar 
➡ They are going to try to keep 20¢ of every dollar 

- A loss ratio between 70-79% is ideal 
➡ The higher it is above 80%, the greater the premium 

increase coming
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Medigap Policy:  
Comparison Tips 

• Medigap policy data is not readily available  
through public data sources like Medicare.gov 
- i65 uses an actuarial subscription service called CSG Actuarial 

to get this data 
- You can ask insurance companies representatives to provide 

this data
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A comparison tool for you
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CHAPTER SIX: 
The Medicare Plan Finder 

Demonstration
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CHAPTER SIX: 
CSG Actuarial Medigap 

Demonstration
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STEP FOUR: 
Enroll in Medicare 
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CHAPTER SEVEN: 
Enrolling at Age 65 and  

The Initial Enrollment Period
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Initial Enrollment Period (IEP)
• The most important Medicare enrollment period: 
- EVERYONE needs to determine what to do  

about Medicare 
- The root cause of too many Medicare mistakes 

• Seven-month period surrounding 65th birthday 
• For those not born on the first day of the month: 
- Enroll during the three months before birth month, coverage 

begins on first day of birth month 
- Enroll during birth month or three months after that, coverage 

is effective first day of the next month

© 2024, 65 Incorporated



Copyright © 2024, 65 Incorporated. All Rights Reserved

IEP:  
Born on the First Day of Month

• Treated as though the birthday was on the  
last day in previous month 

• IEP: 
- Begins four months before and ends three months after birth 

month 
- Enroll in first three months, effective first day of the month 

before birth month 
- Enroll in last four months, effective first day of next month
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Birthdate October 2, 1959 

www.65incorporated.com/when_can_i_sign_up_for_medicare
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IEP:  
Born on the First Day of Month

• Treated as though the birthday was on the  
last day in previous month 

• IEP: 
- Begins four months before and ends three months after birth 

month 
- Enroll in first three months, effective first day of the month 

before birth month 
- Enroll in last four months, effective first day of next month
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Birthdate October 1, 1959 

www.65incorporated.com/when_can_i_sign_up_for_medicare
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IEP:  
Delaying Medicare Enrollment 

• No rule that everyone must enroll at age 65 
• Who can consider a delay (policy owner or spouse): 
- EGHP sponsored by company with 20 or more employees  
- FEHB plan, working or retired (can be repercussions) 

• Other points: 
- Not applying for Social Security  
- Could be contributing to Health Savings Account 
- A positive cost-benefit analysis
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IEP:  
Enrolling in Part A Only

• Policy owner or spouse with EGHP sponsored by company with 
20 or more employees: 
- Applying for Social Security  
- Not contributing to Health Savings Account (now or in future) 
- A positive cost-benefit analysis 

• Federal Employee Health Benefits (FEHB) plan, working or retired 
(can be repercussions with Part A only) 
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IEP:  
Who Should Enroll in Part A and Part B

• Those who have COBRA, retiree, individual plans 
• Policy owner or spouse with an employer group health plan 

(EHGP) sponsored by company with fewer than 20 employees  
• Veterans and FEHB plan members who determine Medicare is 

beneficial 
• Those who do not qualify for premium-free Part A and do not 

have employer coverage 
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IEP:  
Others Who Must Take Action

• Those with Social Security Disability Insurance  
(SSDI) and enrolled in Medicare: A second IEP 

• Those receiving Social Security retirement benefits: 
- Enrolled automatically 
- Must make the Part B decision  

• Residents of Puerto Rico: 
- Not enrolled automatically if receiving retirement benefits 
- Must apply for Part B
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Online Enrollment:  
Part A Only or Part A and Part B

• Recommended method: 
- Efficient, easy, convenient (long waits on hold or for phone 

appointment, few office make appointments) 
- Trackable  

• Eligibility criteria to use online enrollment: 
- Live in the United States  
- Not receiving Social Security benefits 
- Not enrolled in Part A 
- At least 64 years, nine months (in IEP)
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Online Enrollment:  
Basic Instructions 

• Download checklist, pay attention to Medicare items 
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www.ssa.gov/hlp/isba/10/isba-checklist.pdf
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Online Enrollment:  
Basic Instructions 

• Download checklist, pay attention to Medicare items 
• Click “More Info” for additional information 
• Write down or print page with re-entry number  
• Enroll online at https://secure.ssa.gov/iClaim/rib. 
• Log into your my Social Security account
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Yes – applying for Medicare only; No – applying for Medicare and retirement benefits 
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Yes – A plan sponsored by a large or small employer 
No – COBRA, retiree, individual plans; VA, no coverage 
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Online Enrollment:  
Check Status of Enrollment 

• Social Security says you can do this five days after enrolling 
• Log into my Social Security account: 
- Select  “Check Your Application Status”  
- Enter your Confirmation Number
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CHAPTER EIGHT: 
Enrolling after Age 65 and  

the Part B Special Enrollment Period
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Enrolling After Age 65:  
Part A Enrollment Only 

• Those who qualify for premium-free Part A can enroll at anytime 
• Enroll online, answer No to question about Part B enrollment 
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Enrolling After Age 65:  
Part B Special Enrollment Period (SEP)

• Enroll in Part B only without delay or penalty  
• Eight-month period beginning with end of coverage or employment, 

whichever comes first  
• Eligibility: 
- At age 65, had coverage through an EGHP based on current 

employment (employee or spouse) 
- No gaps of eight months or more in coverage 
- Can start enrollment three months before retirement date
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Enrolling After Age 65:  
Dangerous Situations 

• No EGHP at age 65 based on current employment of individual or 
spouse 

• COBRA continuation coverage, severance package: 
- Same coverage as when employed 
- However, no longer employed 

• Considers self an employee: 
- Collecting paychecks, benefits  
- But no longer working
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Enrolling After Age 65:  
Enrolling in Part B Only

• Already enrolled in Part A, not eligible for online enrollment  
• Complete and submit two forms to local Social Security office: 
- Find at https://secure.ssa.gov/ICON/main.jsp 
- Send certified mail (receipt), UPS, or FedEx 

• CMS-40B, Application for Enrollment in Medicare Part B, Medical 
Insurance: 
- Request to enroll in Part B 
- Find at www.cms.gov/medicare/cms-forms/cms-forms/downloads/

cms40b-e.pdf

© 2024, 65 Incorporated



Copyright © 2024, 65 Incorporated. All Rights Reserved

CMS-40B, Application for Enrollment in Medicare Part B
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Note Part B effective date in Remarks

Part B to take effect 07012024
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Enrolling After Age 65:  
CMS-L564, Request for Employment Information

• Find at www.cms.gov/medicare/cms-forms/cms-forms/downloads/cms-
l564e.pdf 

• Documents employment and coverage history (no gaps of eight months 
or more in coverage or employment since age 65) 

• Applicant completes Section A
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CMS-L546, Request for Employment Information
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Enrolling After Age 65:  
CMS-L564, Request for Employment Information

• Find at www.cms.gov/medicare/cms-forms/cms-forms/downloads/cms-
l564e.pdf 

• Documents employment and coverage history (no gaps of eight months 
or more in coverage or employment since age 65) 

• Applicant completes Section A

• Section B: 
- Employer completes this section 
- Applicant must double check accuracy
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Date health insurance (not current plan) began should predate 65th birthday 
If not, additional forms may be necessary 

Enter best guess if exact month, year not known
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This is insurance coverage, not the specific current plan 
Enter best guess of date if exact date not known 
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If coverage and/or employment has ended, hopefully,  
there won’t be more than eight months between the earliest date and today’s date
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If still working, enter current month, year
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In blank spot, enter date for Part B to take effect 
Otherwise, coverage will likely take effect the next month

Part B to take effect 07012024
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Enrolling After Age 65:  
Part B Online Enrollment 

• COVID innovation  
• Issues: 
- Focuses on the last eight months of coverage 
- No employer verification of coverage, employment, dates  
- Doesn’t appear to shorten enrollment time 

• Bottom line: Not something we recommend
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CHAPTER NINE: 
The General Enrollment Period
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Enrolling After Age 65:  
Enrolling in Both Part A and Part B

• Follow the “Turning 65” instructions for online enrollment  
• Note date for Part B to take effect in Remarks  
• No need to complete CMS-40B; online enrollment is the request 
• Social Security will contact enrollee about submission of  

CMS-L564
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The General Enrollment Period (GEP)
• The “Oops, you missed your chance” time 
• Did not enroll during IEP: 
- No coverage 
- Coverage other than an EGHP based on current employment  
- Did not qualify for premium-free Part A and no employer 

coverage 
• Did not enroll during Part B SEP: COBRA, retiree, FEHB retiree, 

any non-EGHP coverage
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GEP Basics
• Those who qualify for premium-free Part A can enroll online at 

any time or do it during the GEP 
• Those who need Part B must wait for GEP, January 1-March 31 

every year 
• How to enroll: 
- Online for Part A and Part B 
- Submit CMS-40B form to local Social Security office for Part B 

only 
• Coverage begins (supposedly) on first day of month after 

enrolling 
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GEP Basics
• After enrolling in Part B, there is opportunity to enroll in 

additional coverage but there may be a gap in coverage 
• Penalties can apply: 
- Part B, medical insurance, after one year (12 months) that 

enrollment is delayed 
- Part D, prescription drug coverage, after 63 days without 

creditable coverage 
- Premium Part A, hospital insurance, after one year
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STEP FIVE: 
Enroll in Medicare Plans
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CHAPTER TEN: 
Enrolling in a Part D Drug Plan, Medigap Policy, or   

a Medicare Advantage Plan  
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Enrolling in a Medicare Advantage Plan or  
Part D, Prescription Drug Plan 

• Eligibility: 
- Part A and/or Part B for a drug plan 
- Both Part A and Part B for a Medicare Advantage plan  

• Arrange payment:  
- Automatic deductions from Social Security benefit  
- Auto pay 

• Online enrollment through Medicare Plan Finder or medicare.gov 
account
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Enrolling in a Medicare Advantage Plan or  
Part D, Prescription Drug Plan 

• Use care if calling the plan or enrolling through the plan’s website: 
Questions could lead to change in paths or plans 

• Use an independent agent:  
- Know what you want  
- It’s possible the agent may not sell a particular plan 

• May be necessary to contact the plan with questions  
• Arrange payment: 
- Automatic deductions from Social Security 
- Set up auto-pay
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Enrolling in a Medigap Policy  
(Medicare Supplement Insurance Plan) 

• Cannot enroll online through medicare.gov or Medicare Plan Finder 
• Work with an independent agent or call the plan directly 
• Online enrollment through plan’s website also an option 
• Do your homework first 
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Paying Premiums  
Part B, Medical Insurance 

• Premiums include Part B IRMAA and late enrollment penalty 
• If receiving Social Security benefits, payment will be deducted 

automatically 
• If not, set up Easy Pay account (www.medicare.gov/basics/costs/pay-

premiums/medicare-easy-pay): 
- Log into your medicare.gov account 
- Send in the Authorization Agreement  

• Or, submit payment to the Medicare Payment Center 
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Not Paying Premiums  
Part B, Medical Insurance 

• Failure to pay the premium will result in cancellation of Part B and a 
Medicare Advantage plan or Medigap policy 

• CMS has policy for restoring coverage if paying back premiums and 
acting in timely manner 

• Gap in coverage can result in late enrollment penalty
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Paying Premiums  
Part A, Hospital Insurance 

• Premium includes late enrollment penalty 
• No option for deducting from Social Security account (does not qualify) 
• Set up Easy Pay account or submit payment to the Medicare Payment 

Center 
• Failure to pay premium will result in cancellation of Part A and possibly 

Part D drug plan (if not enrolled in Part B) 
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http://medicare.gov
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Paying Premiums  
Other Medicare Plans

• Part D, drug plan, or Medicare Advantage plan: 
- Premiums include IRMAA and late enrollment penalties 
- Arrange for automatic deductions from Social Security 

benefit 
- Set up payment with the plan directly (suggest auto pay) 

• Medigap policy: Set up payment with the plan directly 
(suggest auto pay) 

• Failing to pay premiums will result in cancellation of 
coverage

Copyright © 2024, 65 Incorporated. All Rights Reserved

Session 3: Enrolling in Medicare

• The Medicare Plan Finder is a valuable tool for comparing Part D 
and Medicare Advantage plans 

• Some simple tips make it easier to compare plans  
• An individual’s situation drives the Medicare enrollment process 
• There are different processes for enrolling in Medicare after the 

age of 65
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SESSION 1:  
Thank you.
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