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MEET YOUR PRESENTERS
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http://www.i65.com
http://www.65incorporated.com
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my plan. Why do!

need to review it?

Those awful drug
companies keep
gouging seniors!
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65 Incorporated’s record...
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MEET CHARLES

In January, he received a big surprise. His premium had jumped
from $9.60 to $69.70. The insurer consolidated plans and
eliminated his. The ANOC informed him that, unless he made a
change, he would be enrolled automatically in the new plan with
the higher premium.

$721 lost to higher premiums for no reason.
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MOST IMPORTANT

a

WARNING!

THIS MAY NOT BE GOOD
FOR SOME MEDICARE
BENEFICIARIES.

o
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Also known as the Donut Hole, this
stage required plan members to pay
the full cost of medications minus a
75% discount for brand name and
generic drugs. ($2,740 total
spending to exit this stage)
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The Catastrophic Coverage phase gap is gone.

The Coverage Gap will also go away.

The Coverage Gap will also go away.

So, who will pick No!

up those costs?

s
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80% 15%

\
200/0 600/0

Do you think Part D insurance companies will take a

$4.65 BILLION dollar hit?
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And most importantly... ®

People will pay FULL RETAIL PRICE
for medications not covered by
their Part D drug plans.

The $2,000 limit ONLY
applies when medications
are covered by the plan.
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Q drugs
prescribed

at least
the most commonly
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https://www.medicare.gov/drug-coverage-part-d/what-medicare-part-d-drug-plans-cover
https://www.medicare.gov/drug-coverage-part-d/what-medicare-part-d-drug-plans-cover
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http://medicare.gov

Flu, pneumonia, and COVID vaccinations
Mammograms

Prostate cancer screenings
Colonoscopies

© 2024, 65 Incorporated




© 2024, 65 Incorporated




© 2024, 65 Incorporated



http://www.medicare.gov/care-compare
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MEET ELIZABETH

After successful knee replacement surgery, Elizabeth
learned that the procedure had not been authorized by
her insurance company.

She is being billed $62,000.
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» Medically negfSsary dental services, as covered by Original Medicare

Prior authorization requirements may apply.

There is no coinsugance,
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Volume of Procedures
or
Volume of Codes?

DME codes
31/2 of 14 pages

Orthotics/prosthetic codes
7 1/2 pages

Radiology 1 1/2 pages
Breast reconstruction 1/2 page
Vein procedures 4 codes
Hysterectomy, spine surgery 2 codes
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Open Enroliment 2022
643,852 commercials
9,500 per day
92% focused on extra benefits
21,024 did not identify the
sponsoring organization

In 2023, the rules changed
Ads must now be approved
CMS rejected over 1,000 ads

in eight months —
300 right before the
Open Enroliment Period
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Commercials now must:
Not use a Medicare-like card
Include insurer name and
plans they sell

You have the flexibility to choose any doctor.

However, the doctor has no obligation to see
any patients not in a contracted plan.
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10 Part D drugs in 2026
Total cost over $5 billion
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Employment Set to End Aug. 31, 2024

Paid-for COBRA and Medicare
Part A and Part B Begin Sept. 1

Paid-for
COBRA
continues
through Aug.
31, 2025.
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COBRA could
continue, with
you paying
premiums,
until Feb.
2026.

You would
lose COBRA
Feb. 28, 2026.

)
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Paid-for

COBRA
Employment Set to End Aug. 31, 2024 continues

through Aug.

Paid-for COBRA and Medicare
Part A and Part B Begin Sept. 1

You would have a Guaranteed Issue

Right (GIR) to get a Medigap policy

the first six months after enrolling in
Medicare Part B.

COBRA could
continue, with
you paying
premiums,
until Feb.
2026.

You would
lose COBRA
Feb. 28, 2026.

You would also have a GIR for 63
days after COBRA terminates,
beginning March 1, 2026.
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Paid-for

COBRA
Employment Set to End Aug. 31, 2024 continues

through Aug.

Paid-for COBRA and Medicare

COBRA could
continue, with
you paying
premiums,
until Feb.
2026.

Paid-for

COBRA
Employment Set to End Aug. 31, 2024 continues

through Aug.

BOTTOM LINE:

To maximize a paid-COBRA benefit but still
be able to get a Medigap policy, do 6
months of paid COBRA. Enroll in a Medigap
policy & Part D drug plan during the 4th-5th
month of COBRA for that coverage to begin
of the first day of the 7th month.

You would forgo the additional 6 months of
paid COBRA coverage.

COBRA could g
continue, with

premiums,

until Feb. ;
2026.

Enroll in Medicare fully for

lose COBRA
Feb. 28, 2026.

coverage to begin no later

If you wanted to move to Medicare and than March 1

get a Medigap policy in any of these
months, you would have to go through
medical underwriting. Depending on

your health, you might NOT get a
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Medigap policy.
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After consulting with an insurance agent, the company put
together a retirement package that effectively left their
retirees 65 years of age and older without functional health
insurance for the duration of “paid coverage,” plus they'd
face a late enrollment penalty for life.
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$601

$360
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$6,320

$2,053
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https://www.ritterim.com/blog/2023-maximum-broker-commissions-for-medicare-advantage-medicare-part-d/
https://s3.documentcloud.org/documents/23131242/mac-22-level-6-street.pdf
https://www.ritterim.com/blog/2023-maximum-broker-commissions-for-medicare-advantage-medicare-part-d/
https://s3.documentcloud.org/documents/23131242/mac-22-level-6-street.pdf
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